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AUDIT & GOVERNANCE COMMITTEE 100419

LOCAL GOVERNMENT ETHICAL STANDARDS

LEAD OFFICER: Sarah Pemberton, Head of Commercial and Governance.

REPORT AUTHOR:   Sarah Pemberton, Monitoring Officer.

WHY HAS THIS REPORT COME TO THE AUDIT & GOVERNANCE COMMITTEE?

The long awaited review on Local Government Ethical Standards was published by the 
Committee on Standards in Public Life on 30 January 2019.  The Audit and Governance 
Committee is responsible for noting the report of the Committee on Standards in Public Life 
and to consider any actions arising from it to feed into future work programming.

RECOMMENDATIONS: That

1. The report be noted; and 

2. Note that the Monitoring Officer will consider the list of best practice 
recommendations and will discuss these with the Cumbrian Monitoring Officers 
Group and CALC any potential revisions to the existing code of conduct and/or 
guidance to take account of these recommendations for a further report back to 
Committee.

1.0 BACKGROUND 

1.1 Local Authority members and directly elected Mayors are the heartbeat of local 
democracy in communities across England, and are entrusted by the electorate, 
whom they represent, to make strategic and important decisions for their 
communities.

1.2 The long awaited review on Local Government Ethical Standards was published by 
the Committee on Standards in Public Life on 30 January 2019.  Due its size (110 
pages), key extracts of the report are attached as appendices to this report, and the 
full document can be found at:  
https://www.gov.uk/government/publications/local-government-ethical-standards-
report .

1.3 The review concludes that the evidence “supports the view that the vast majority of 
councillors maintain high standards of conduct.  There is however clear evidence 
nationally of misconduct by some councillors, the majority of cases relating to 
bullying or harassment or other disruptive behaviour”. The review was “also 
concerned about a risk to standards under the current arrangements, as a result of 

https://www.gov.uk/government/publications/local-government-ethical-standards-report
https://www.gov.uk/government/publications/local-government-ethical-standards-report


the current rules around declaring interests, gifts and hospitality, and the increased 
complexity of local government decision-making.”

2.0  PROPOSALS

2.1 The review concluded that there is no reason to reintroduce a centralised body, and 
that local authorities should retain ultimate responsibility for implementing and 
applying the Seven Principles of Public Life in local government.

2.2 The report identified a number of recommendations and best practice to improve 
ethical standards in local government.  They recommended a number of changes to 
primary and secondary legislation and indicated that their best practice 
recommendations should be considered a “benchmark of good ethical practice, 
which we expect that all local authorities can and should implement”.  They are to 
review implementation of best practice further in 2020.

2.3 The list of recommendations made through the review are attached at appendix 1. 
The list of best practice is shown as appendix 2. 

2.4 The majority of recommendations are for Government to consider making changes 
to primary or secondary legislation.  It is noted that the Local Government 
Association has a recommendation to create an updated model code of conduct, in 
consultation with representative bodies of councillors and officers of all tiers of local 
government.  The Council already requires registration of some “other registrable 
interests” which touches upon recommendations 5.  With reference to 
recommendation 20, the majority of parishes within Cumbria operate the same code 
as the District or Borough Councils.  It is suggested that any review of this should be 
undertaken collaboratively through the Cumbria Monitoring Officer group.

2.5 The Council already undertakes some of the list of best practice, as follows:-.

3 – The Committee reviews the arrangements regularly; the Council has approved 
the two most recent revisions in February and September 2018; it could however 
consider further and wider consultation;

4 – The code and arrangements are available to councillors and the public through 
the website; 

7 – We have access to three independent persons and can pool from neighbouring                       
authorities if required;

8 – The Independent Person is consulted as to whether to undertake a formal 
investigation on an allegation and is able and does comment on allegations received;

10 – Information on how to complain and the Council’s standards arrangements are 
accessible on the website;

12 – The Monitoring Officer role within the constitution and Monitoring Officer 
Protocol reflects this guidance; and



13 – If there are conflicts of interest then these can be addressed either through 
calling a committee, or by arrangements with neighbouring authorities.

It is proposed that these be considered further as part of the Committee’s work 
programme, and for the Cumbria Monitoring Officers/CALC to discuss the 
recommendations put forward with regard to the code of conduct and guidance to 
consider specific provisions around bullying, etc. as set out in the best practice 
recommendations 1 and 2.

2.6 Members are requested to note the report, and that the Monitoring Officer will 
discuss with the Cumbria Monitoring Officers and CALC any potential revisions 
around the code of conduct and/or guidance.  This may be dependent on any model 
code being produced. Members are requested to provide feedback.  It is the 
collective MO view that we should endeavour that if there are changes these can be 
agreed and adopted at Parish as well as District/County level Cumbria wide.

3.0  CONCLUSION

Any revised criteria and proposed recommendations to strengthen and improve 
member conduct will encourage continued public confidence in elected members, 
and signals the importance attached to the conduct of elected members.

4.0   CONSULTATION

      The report is to receive the review of Ethical Standards in Local Government, which 
has followed consultation by the Committee on Standards in Public Life.  The 
Cumbrian Monitoring Officers Group have met to discuss the findings and will 
collectively consider the best value recommendations for further report back to 
Committee.
 

5.0 LINKS TO COUNCIL PRIORITIES

Good governance underpins the Council’s operating arrangements.

6.0 STATUTORY OFFICER COMMENTS 

6.1 The Monitoring Officer’s comments are: contained within report.

6.2 The Legal Officer’s comments are:  Any legal issues arising are referred to in the 
report and the appendices.

6.3 The Section 151 Officer’s comments are:  There are no resource or value for money 
implications arising from these recommendations.



6.4 EIA Comments: Not applicable for this report.

7.0 LIST OF APPENDICES 

Appendix No. Name of Appendix
1 List of Recommendations
2 List of Best Practice


